
BiasesTypes of

Similarity Bias

The propensity to connect with people who have 
similar interests or experiences. This type of 
unconscious bias is common in the workplace 
where managers hire people “just like them” 
because of the instant connection.

Conformity Bias

Often referred to as peer pressure, conformity 
biases cause you to change your personal beliefs 
so you can fit in with a group.

The Horn Effect

This unconscious bias is the flip side of the halo 
effect. It causes us to view a person negatively 
because of a trait. 

Name Bias

A person with name bias generally judges or 
prefers people with names of specific origins. 
Name bias can appear in hiring, where applicants 
with certain names are more likely to receive an 
interview.

The Recency Effect 

This bias refers to an item that comes last in 

a list or an argument heard last having a 
disproportionate effect on our thinking 

about the subject at hand. 

Confirmation Bias

This type of bias is the prejudice to focus on 
information that supports our existing ideas. 
You might be exhibiting a confirmation bias if 
you follow only people who share your opinions 
and interests or choose only news sources that 
support your views.

The Halo Effect

Also known as the physical attractiveness 
bias, the halo effect causes you to make snap 
judgments about people based on their 
appearances. For example, assuming someone is 
smart because they are good-looking.

Gender Bias

This bias refers to the preference of one gender 
over another, often due to stereotyping. While it 
historically works against women, it also affects 
men and people with other gender identities.

Nonverbal Bias

This bias refers to the influence of nonverbal 
communication qualities, such as body language, 
gestures and facial expression, on a person’s 
choice or opinions.

Bias Blind Spot

People are often better at seeing bias in others 
than in themselves. If this list made you think of 
other people but not about your own behavior, 
you may be experiencing a bias blind spot.

A high-level look at some of the most common biases 
that influence our behaviors and decisions.

Unconscious biases play a major role in our everyday lives. Being conscious of the information 

you assimilate can help you think critically about how you make decisions and interact with others. 
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